Written materials relating to an item on this agenda that are distribuied to the
legislative bodies within 24 hours before the item is to be considered at this CITY OF

special meeting will be made available for public inspection at the Library, 251 '
South “A” Street and the City Clerk’s Office, 305 West Third Street during X N A __
CAL!FOIA

customary business hours. Any materials to be presented at this meeting will be
made available electronically 24 hours prior to the meeting, at the end of this
agenda. The agenda reports are on the City of Oxnard web site at
www.ci.oxnard.ca.us.

AGENDA
OXNARD CITY COUNCIL
Special Meeting
City Council Chambers, 305 West Third Street, Oxnard
May 2, 2016
5:00 P.M.

A. ROLL CALL/POSTING OF AGENDA

B. PUBLIC COMMENTS ON CLOSED SESSION ITEMS

At this time, a person may address the legislative body only on matters appearing on the closed session agenda. The presiding
officer shall limit public comments to three minutes.

C. CLOSED SESSION

1. CONFERENCE WITH LEGAL COUNSEL ~ LABOR NEGOTIATIONS

CC Agency designated representatives: J. Tabin Cosio, Director of Human Resources; and Burke
Dunphy, City’s labor attorney. Employee organizations: International Association of Firefighters,
AFL-CIO (IAFF), Local No. 1684; Oxnard Peace Officers’ Association (OPOA); Service Employees
International Union CTW, CLC, Local 721 (SE1U Local 721); International Union of Operating
Engineers AFL-CIO, Local No. 501 ({UOE Local 501); Oxnard Public Safety Management
Employees’ Association (Police Unit); Oxnard Public Safety Management Employees’ Association
{Fire Unit); and Oxnard Mid-Managers’ Association (OMMA); Unrepresenied employees:
Assistant City Manager, Chief Financial Officer, City Clerk, City Treasurer, Deputy City Manager,
Development Services Director, Fire Chief, Housing Director, Human Resources Director, Economic
Development Director, 1.T. Director, Library Director, Police Chief, Utilities Director (Department
Directors); Assistant City Attorney, Assistant Director of Human Resources, Community Relations
and Public Affairs Manager, Deputy City Attorney, Law Office Manager, Human Resources
Manager, Workers’ Compensation Manager, Management Analyst 111 (C) (Confidential Mid-
Managers); Accountant II (C80), Accounting Technician {C67), Administrative Assistant (C70),
Administrative Legal Assistant (C70), Administrative Legal Secretary I (C25), Administrative Legal
Secretary 1I (C35), Administrative Legal Secretary Il (C50), Administrative Secretary [ (C15),
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Administrative Secretary 1 (C30), Administrative Secretary II1 (C40), Administrative Services
Assistant (C70), Administrative Technician (C60), Employee Relations Coordinator (C67), Executive
Assistant [ (C80), Executive Assistant I (C85), Human Resources Technician (C70), Office Assistant
1 (C10), Office Assistant II (C20), Paralegal (C75), Safety Specialist (C72), Senior Administrative
Legal Secretary (C65), Senior Administrative Secretary (C55), Senior Benefits Coordinator (C75),
Senior Human Resources Coordinator (C75), Workers® Compensation Specialist (C69) (Confidential

Employees); unrepresenied Limited Benefit Employees.

The Human Resources Director requested that this item be discussed in closed session pursuant to
Government Code section 54957.6(a). The purpose of the closed session is for the City Council to
review the status of negotiations and to provide instructions to the City’s negotiators regarding
salaries, salary schedules and compensation paid in form of fringe benefits for employees represented
by the employee organizations identified above and for employees unrepresented, and other matters
within the scope of representation for represented employees.

2. CONFERENCE WITH LEGAL COUNSEL ~ ANTICIPATED LIGITATION
CC On the advice of the City Attorney, pursuant to Government Code section 54956.9(d)(2), based on
existing facts and circumstances, there is significant exposure to litigation against the City in one

potential case, pertaining to the termination from City employment of Brandon Palma.

The City Attorney requested that this item be discussed in closed session under the Brown Act
exception of Conference with Legal Counsel — Anticipated Litigation.

D. ADJOURNMENT




